HAWKWING PLC
Annual Report and Financial Statements
For The Year Ended 31 December 2020

HAWKWING PLC Annual Report 31 December 2020

Contents
Strategic report

2–5

Board of Directors
Directors’ report

6
7–9

Directors’ remuneration report

10 – 13

Corporate governance report

14 – 19

Directors’ responsibilities statement

20 – 21

Independent auditor’s report

22 – 27

Financial statements

28 – 31

Principal accounting policies

32 – 36

Notes to the financial statements

37 – 44

Shareholder information

45

1

HAWKWING PLC Annual Report 31 December 2020

STRATEGIC REPORT
2020 Full Year Results
The Company’s headline results are set out as follows:

HEADLINE RESULTS

Year ended
31 December
2020

Year ended
31 December
2019

£000

£000

-

-

(340)

(351)

(235)

(731)

(340)

(351)

(0.019)

(0.049)

Revenue
Operating loss
Headline EBITDA

1

Loss before tax
Loss per share (£)

2

1. Headline EBITDA is operating loss adjusted to remove the impact of exceptional income/costs
2. 2019 loss per share has been adjusted to reflect the share consolidation during the year

BALANCE SHEET
31 December
2020

31 December
2019

£000

£000

Current assets
Trade and other receivables
Cash and cash equivalents

43

63

1,060

171

(32)

(93)

1,071

141

Current liabilities
Trade and other payables
Net assets
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STRATEGIC REPORT (continued)
Principal Activities And Business Review
As a cash shell, the principal activity of the business in the year has been to identify potential acquisition
opportunities. During the first half of 2020 the Company reviewed its AIM listing and decided that a
listing on the Standard List and trading on the London Stock Exchange’s Main Market would be more
appropriate as a Cash Shell and will increase the Company’s ability to identify and complete and
acquisition. The move to the Standard List was completed on 30 September 2020 and the Company’s
balance sheet was strengthened with a fund raising of £1.29 million, before costs.
The Company is a Cash Shell and its strategy is to consider opportunities with an initial focus on
acquiring one or more companies in industries such as digital marketing, medical applications, business
and financial services and the sports sector. These businesses will provide specialised, mission-critical
technology solutions for specific industries as opposed to being applicable across different sectors. The
Company’s focus is on identifying and acquiring businesses with the prospects of being profitable and
cash generative. Finding a suitable acquisition has been, and will continue to be, impacted by COVID19 restrictions. Nevertheless, the Board continues to review potential targets and will update
shareholders when appropriate. Whilst an acquisition is being sought, the Board intends to keep costs
to a minimum to preserve cash. The Non-Executive directors have therefore waived their fees since 1
January 2019.
PRINCIPAL RISKS AND UNCERTAINIES
The management of the Company and the execution of the Company’s strategies are subject to certain
risks; however the Company’s current operations are such that most risks are negligible. The key
business risks are shown below.
Identifying suitable acquisition opportunities
The success of the Company’s business strategy is dependent on its ability to identify sufficient
suitable acquisition opportunities. The Company cannot estimate how long it will take to identify
suitable acquisition opportunities or whether it will be able to identify any suitable acquisition
opportunities at all within one year after the date of admission. If the Company fails to complete a
proposed acquisition (for example, because it has been outbid by a competitor) it may be left with
substantial unrecovered transaction costs, potentially including fees, legal costs, accounting costs,
due diligence or other expenses to allow it to pursue further opportunities. Furthermore, even if an
agreement is reached relating to a proposed acquisition, the Company may fail to complete such
acquisition for reasons beyond its control. Any such event will result in a loss to the Company of the
related costs incurred, which could materially adversely affect subsequent attempts to identify and
acquire another target business. In the event that an acquisition has not been announced within 12
months of Admission the Board will ask Shareholders to approve to continue pursuing an acquisition
for a further 12 months.
Risk management
The risks that the Company faces have been considered and policies have been implemented to best
deal with each risk. The most significant risks are set out as follows:
Credit risk
The Company has no trade receivable balances and only minor other receivables and thus there is no
significant current risk of non-payment.
Liquidity risk
The Company is currently being maintained as a Cash Shell and the Board intends to complete a
reverse takeover as soon as practicable. During this time the Board will keep costs to a minimum in
order to preserve cash.
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STRATEGIC REPORT (continued)
Currency risk
The Company’s only current exposure to currency risk is with regard to amounts held in foreign currency
bank accounts. The non-sterling cash balances at 31 December 2020 were US$130 (2019:
US$12,064).
COVID-19
Trading conditions are likely to remain dynamic amid social and market uncertainty related to the Covid19 pandemic and accordingly it is not possible to quantify with any certainty the impact of the Covid-19
pandemic on the Company. The Company continues to monitor the situation however, the full impact
of the Covid-19 pandemic on the Company will depend on a variety of factors including the length of
time the restrictions on social movement are in place and the extent to which further measures are
required. The Company is of the opinion that the operations and business model of the Company should
be able to accommodate a relatively high degree of variability.
KEY PERFORMANCE INDICATORS (“KPI’s”)
Following the divestment of all its investments in group undertakings, the Company no longer has any
operational businesses using KPIs. As a result, performance against KPIs is not presented within these
financial statements.
The Company’s immediate future performance criteria relate to a successful future acquisition/reverse
takeover.
Environmental policy
The Company is committed to minimising the environmental impact of the activity of its employees
through the application of modern working practices and to reduce business miles travelled.
Employees
The Company is an Equal Opportunities Employer and no job applicant or employee receives less
favourable treatment on the grounds of age, sex, marital status, sexual orientation, race, colour, religion
or belief.
It is the policy of the Company that individuals with disabilities, whether registered or not should receive
full and fair consideration for all job vacancies for which they are suitable applicants. Employees who
become disabled during their working life will be retained in employment whenever possible and will be
given help with any rehabilitation and retraining.
Corporate and social responsibility
The Board recognises the growing awareness of social, environmental and ethical matters and it
endeavours to take account of the interest of the Company’s stakeholders when operating the business.
Human rights
Whilst the Company does not have a specific human rights policy, it takes seriously the responsibility
to respect human rights. Fairness and integrity are an important part of the way the business is run and
employees are encouraged to raise any concerns in this area to management at the earliest opportunity.
Anti-corruption and anti-bribery
The Company takes seriously the risks of its operations associated to corruption and fraud. The
Company has implemented up to date internal control procedures to mitigate the risks of corruption and
fraud and the Board acknowledges its responsibility for maintaining these improved processes.
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STRATEGIC REPORT (continued)
Engagement with employees
The Company currently does not have any employees (other than directors) or customers but
recognizes that the long-term success of the business relies on effective engagement with customers
and employees.
Engagement with suppliers
The Company’s only suppliers currently are those supplying professional services. The Company
manages relationships with suppliers as closely as possible to ensure the services provided meet the
Company’s high standards.
Engagement with shareholders
The Board recognises the importance of effective communication with its shareholders. A range of
corporate information is available on the Company’s website, and this statement and the information
within the Company’s Annual Report provide details to stakeholders on how the Company is governed.
Company performance is communicated to its shareholders and the market in its results
announcements, with further trading updates made where required and appropriate.
Events since the year end
There have been no events since the year end.
Section 172 Statement
The Directors set out their statement of compliance with s172 (1) of the Companies Act 2006 which
should be read in conjunction with the rest of the annual report.
The Directors of the Company have a duty to promote the success of the Company. A director of the
Company must act in the way they consider, in good faith, to promote the success of the Company for
the benefit of its members and in doing so have regards (amongst other matters) to:
•
•
•
•
•
•

The likely consequence of any decision in the long term;
The interest of the Company’s employees;
The need to foster the Company’s business relationships with suppliers, customers and others;
The impact of the Company’s operations on the community and the environment;
The desirability of the Company to maintain a reputation for highest standards of business conduct;
and
The need to act fairly between members of the Company.

The Directors are committed to developing and maintaining a governance framework that is appropriate
to the business and supports effective decision making coupled with robust oversight of risk and internal
controls.
Approved by the Board of Directors and signed on its behalf by:
Dwight Mighty
Director
6 April 2021
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Board of Directors
Keith Sadler – Senior Independent Non-Executive Director (62)
Keith is a non-executive director of Warpaint Cosmetics plc (a global colour cosmetics company,
operating under a number of brand names), for which he chairs the audit and remuneration
committees. He is a Non-Executive Director of HR Dept. Limited, a professional services business,
and Silver Bullet Data Services Group Ltd, a contextual data management marketing organisation.
Historically, Keith has been CEO or CFO of a number of quoted companies in the marketing services,
telecoms and media industries. Keith is a chartered accountant and holds an honours degree in
economics from the University of Kent.
Ian Robinson – Non-Executive Director (74)
Ian is currently chairman and a non–executive director of Jaywing Plc, an AIM listed agency and
consulting business specialising in data science, and a non-executive director of Gusbourne Plc an
AIM listed English sparkling-wine business. He is also a director of a number of other privately-owned
businesses.
He has held other senior financial appointments both in the UK and overseas. He is a Fellow of the
Institute of Chartered Accountants in England & Wales, having trained with Peat, Marwick, Mitchell &
Co (now KPMG) in London. He holds an honours degree in economics from The University of
Nottingham.
Ken Wotton – Non-Executive Director (47)
Ken Wotton is currently Managing Director, Public Equity at Gresham House Asset Management
Limited where he leads the Public Equity investment team and sits on the Baronsmead VCT
Investment Committee, the Gresham House Equity Funds Investment Committee and the Strategic
Public Equity Investment Committee. Ken has over 20 years' experience of financial markets and has
spent the past 12 years investing in public and private markets specialising in smaller entrepreneurial
growth companies.
Ken was previously an investor at private equity firm Livingbridge where he was a Director and Head
of Quoted Investments and a member of Livingbridge VC LLP and the Livingbridge VC Investment
Committee. Ken started his career at KPMG before becoming an equity research analyst with
Commerzbank; then Evolution Securities, building a sector expertise in telecoms and technology and
knowledge of large and small listed companies and corporate transactions. Ken holds an MA in
Politics, Philosophy and Economics from Brasenose College, Oxford and an ACA from the Institute of
Chartered Accountants in England and Wales.
Dwight Mighty – Non-Executive Director (60)
Dwight was COO of Hawkwing (previously TLA Worldwide plc) from December 2011 to September
2019 and was appointed as a director after selling all of its trading activities in the USA, Australia and
UK.
Prior to this he was Chief Financial Officer and became Chief Operating Officer of Essentially Group
plc, a Sports Marketing and Management business until it was acquired by Chime Communications Plc
(Chime). At Essentially, Dwight was responsible the Group’s operational and financial control as well
as its M&A and the regulatory and market reporting of the group. On acquisition by Chime, Dwight
became a member of the operating Board of the Chime Sports Marketing division. Dwight holds an
MBA from Henley Management College and is an Associate of the Chartered Institute of Bankers in
England.
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Directors’ report
The Directors present their report together with the financial statements for the year ended 31
December 2020.
Political and charitable donations
The Company made no charitable donations during the year (2019: £nil).
Directors
The directors who held office during the year and up to the date of signature of the financial statements
were as follows:
Ian Robinson
Keith Sadler
Ken Wotton
Dwight Mighty
Going concern
The Company raised £1.29 million, before costs, in September 2020 and has £1.06 million in cash and
cash equivalents at the year end. The Company has minimal ongoing costs which reflect the costs of
maintaining its listing on the London Stock Exchange.
Whilst COVID-19 has logistically increased the difficulty in the Company’s ability to complete an
acquisition, based on the current cash availability and predicted expenditure levels, the directors believe
the Company’s resources are sufficient to continue operating throughout the course of this uncertain
period. The Directors have considered the additional risks and uncertainty caused by the pandemic and
taken actions to minimise the impact by preparing forecasts and projections for the period until April
2022, with prudent assumptions. These forecasts confirm that the company has the ability to meet its
obligations as they fall due. The Directors will continue, on an ongoing basis, to review the Company’s
options including raising additional funding.
Future Developments
The Company’s immediate future performance criteria relate to a successful acquisition/reserve
takeover.
Directors’ interests
The present membership of the Board, together with biographies on each, is set out on page 6.
Directors’ interests in shares in the Company are set in the Directors’ remuneration report.
Directors’ third-party indemnity provisions
The Company maintains appropriate insurance to cover Directors’ and officers’ liability. The Company
provides an indemnity in respect of all the Company’s Directors. Neither the insurance or the indemnity
provides cover where the Director has acted fraudulently or dishonestly.
Streamlined Energy and Carbon reporting
The Company is exempt from streamlined energy and carbon reporting requirements as it has low
energy consumption of less than 40,000 kWh during the reporting period.
Health and safety
The Company is committed to maintaining a safe and healthy working environment for all staff. To that
end it provides appropriate training and supervision.
Supplier payment policy
It is the Company’s policy and practice to settle its suppliers accounts on due dates according to agreed
terms of credit. The creditor terms are for payment to be made between 30 and 60 days (2019: 30 to
60 days). The creditor days at the year-end were 2 days (2019: 48 days). The Company has $2k of
trade payables as at 31 December 2020 (2019: £42k).
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Directors’ report (continued)
Share capital structure
Details of the Company’s share capital are set out in note 11 of the financial statements.
The Company has one class of ordinary shares which carry no right to fixed income. Each share carries
the right to one vote at general meetings of the Company. There are no restrictions on the transfer of
ordinary shares in the capital of the Company other than the customary restrictions contained in the
Company’s Articles of Association and certain restrictions, which may be required from time to time by
law, for example, insider trading laws.
The Company is not aware of any agreements between shareholders that may result in restrictions on
the transfer of securities and/or voting rights. The Company’s Articles of Association contain limited
restrictions on the exercise of voting rights.
With regard to the appointment and replacement of Directors, the Company is governed by its Articles
of Association, the Companies Act and related legislation. The Articles themselves may be amended
by special resolution at a general annual meeting of shareholders. The powers of the Directors are
described in the Main Board Terms of Reference, copies of which are available on request.
Financial instruments
Details of the financial risk management objectives and policies of the Company are given in note 16
to the financial statements.
DIVIDENDS
The Board is not in a position to propose a final dividend for the year (2019: £nil).
Substantial shareholdings
At the date of this report the Company has been notified, in accordance with the Disclosure and
Transparency Rules, of the following voting rights as a shareholder of the Company which had
disclosable interests of 3% or more of the nominal value of Hawkwing plc’s ordinary shares of 2p each.
Shareholder
Gresham House Asset Management Limited

Shares

Equity %

14,227,380

28.29

Strand Associates

5,050,000

10.04

Brendon Retirement Benefit

5,000,000

9.94

David Walker

2,500,000

4.97

Oberon Investments

2,374,000

4.72

Stephen Hemsley

1,950,000

3.88

Steven Metcalfe

1,666,666

3.31

Adam Reynolds

1,666,666

3.31

Jonathan Satchell

1,666,666

3.31

Annual General Meeting
Attention is drawn to the Notice of Meeting enclosed with this Annual Report, which sets out the
resolutions to be proposed at the forthcoming Annual General Meeting.
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Directors’ report (continued)
Corporate Governance
The Governance report forms part of the Directors Report and is disclosed on pages 14 to 19.
Auditor
RSM UK Audit LLP have expressed their willingness to continue as auditor and a resolution that they
be re-appointed will be proposed at the Annual General Meeting.
Disclosure of information to auditors
Each of the Directors at the date of the approval of this Annual Report confirms that:
•
•

So far as the directors are aware, there is no relevant audit information of which the Company’s
auditor is unaware; and
The directors have taken all the steps that they ought to have taken as a director to make
themselves aware of any relevant audit information and to establish that the Company’s auditor is
aware of that information.

This conformation is given and should be interpreted on accordance with the provision of s418 of the
Companies Act 2006.
By order of the Board,

Dwight Mighty
Company Secretary
6 April 2021
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Directors’ remuneration report
Dear Shareholders,
On behalf of the Board, I am pleased to present the remuneration report, in accordance with Schedule
8 of the Companies Act.
Hawkwing was listed on the Standard List and admitted to trading on the London Stock Exchange’s
Main Market on 30 September 2020. Since the listing, Hawkwing has been a cash shell seeking to
make acquisitions industries such as digital marketing, medical applications, business and financial
services and the sports sector.
At present the Company has four directors all of whom are non executive. We outlined in our Admission
prospectus that prior to an acquisition that the directors had waived their remuneration.
The Remuneration Committee
The Remuneration Committee is comprised of:
•
•
•

Ian Robinson (Chairman)
Keith Sadler
Ken Wotton

The Remuneration Committee is comprised of non-executive Directors. Ken Wotton is managing
Director, Public Equities of Gresham House Asset Management who hold 28.29% of the Company’s
equity, and Ian Robinson is closely affiliated to the major shareholder of Strand Associates who hold
10.04% of the Company’s equity. Ken Wotton and Ian Robinson are therefore not considered
independent under the UK corporate governance code. The Board does consider the remuneration
committee to act independently about remuneration issues.
The committee did not meet during the year. The Company Secretary is the secretary to the committee.
The committee seeks input from the Company Secretary. The committee refers to external evidence
of pay and employment conditions in other companies and is free to seek advice from external advisers.
Remuneration policy
The Company’s policy on remuneration for the current year and, so far as is practicable for subsequent
years, is set out below. However, the Remuneration Committee believes that it should retain the
flexibility to adjust the remuneration policy in accordance with the changing needs of the business. Any
changes in the policy in subsequent years will be detailed in future reports on remuneration. The
Company must ensure that its remuneration arrangements attract and retain people of the right calibre
to ensure corporate success and to enhance shareholder value. Its overall approach is to attract,
develop, motivate and retain talented people at all levels, by paying competitive salaries and benefits
to all staff and encouraging its staff to hold shares in the Company. Pay levels set take account of
contribution and individual performance, wage levels elsewhere in the Company and regarding relevant
market information. The Company seeks to reward employees fairly and give them the opportunity to
increase their earnings by linking pay to achieving business and individual targets.
The Board believes that share ownership is an effective way of strengthening employees’ involvement
in the development of the business and bringing together their interest and those of shareholders and
as such anticipates granting a share option scheme to key employees in the future.
Executive Directors are rewarded based on individual responsibility, competence and contribution and
salary increases also consider pay awards elsewhere in the Company as well as external market
benchmarking.
There were no Executive Directors during the year ended 31 December 2020.
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Directors’ remuneration report (continued)
In the ordinary course of business, performance-related elements form a substantial part of the total
remuneration packages and are designed to align Directors’ interest with those of shareholders.
However, remuneration in 2020 included no performance-related elements in view of the cessation of
activity.
In line with best practice and to bring the Directors’ and shareholders’ interest further into line, Executive
Directors and the management team are encouraged to maintain a holding of ordinary shares in the
Company.

Element

Detail

Basic salary

Basic salary is set by the Remuneration Committee by taking into account the
responsibility, individual performance and experience of the Executive Director,
as well as market practice for executives in a similar position. Basic salaries are
reviewed (but not necessarily increased) annually by the Remuneration
Committee.

Benefits

No benefits are provided. At the point of an acquisition benefit provisions will
be reviewed and changed in light of scale of the business acquired.

Pensions

No pensions are provided. At the point of an acquisition pension provisions will
be reviewed and changed in light of scale of the business acquired.

Bonuses

Executive Directors are eligible to participate in annual bonuses. The
performance requirements for the ability to earn a bonus are set by the
committee annually and are quantitative related. There were no executive
directors in 2020.

Share incentive

The Company’s share incentive scheme expired in 2017. No share incentives
remained at 31 December 2019 or 31 December 2020.

Non-Executive
Directors’ fees

The Board determines fees for Non-Executive Directors annually, taking advice
as appropriate and reflecting the time commitment and responsibilities on the
role. Non-Executive Directors’ fees comprise a basic fee of £30,000 per annum.
In addition, Non-Executive Directors are paid £5,000 per annum for each
committee that they sit on. The Non-Executive Directors agreed to waive their
fees with effect from 1 January 2019, except for fees paid to Dwight Mighty, in
respect of provision of Company Secretary services, as set out in the Directors’
emoluments table below.
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Directors’ remuneration report (continued)
Audited directors’ remuneration
The total amount of the Directors’ remuneration of the Company for the year ended 31 December 2020
is shown below.
2020

2019

£000

£000

18

6

Aggregate emoluments
The emoluments of the Directors are shown below:
2020

2020

2020

2019

Fees and
salary

Benefit in
kind

Total

Total

£000

£000

£000

£000

18

-

18

6

Keith Sadler

-

-

-

-

Ian Robinson

-

-

-

-

Ken Wotton

-

-

-

-

18

-

18

6

Non-Executive Directors:
Dwight Mighty* (appointed 27 September 2019)

Aggregate emoluments

*

Relates to services as Company secretary to company controlled by Mr Mighty.

Directors’ service agreements and letters of appointment
Non-executive Directors have letters of appointment, details of which are as follows:
Date of contract

Notice
Period

Company with whom
contracted

Keith Sadler

16 August 2011

6 months

Hawkwing plc

Ian Robinson

22 May 2014

6 months

Hawkwing plc

Ken Wotton

1 December 2016

6 months

Hawkwing plc

Dwight Mighty

9 August 2019

1 month

Hawkwing plc

In the event of termination of a contract, each director is entitled to compensation equal to their basic
salary and bonus for their notice period. The Non-Executive Directors have agreed to waive their fees
with effect from 1 January 2019.
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Directors’ remuneration report (continued)
Directors’ interests in shares
The interests of the Directors in the share capital of the Company at 31 December 2020 were as follows:
Number of shares

Equity %

874,753

1.74

Dwight Mighty

Pensions
No pension scheme existed in the Company at 31 December 2020 (2019: nil).
Non-Executive Directorships
The Company allows its Executive Directors to take a limited number of outside Directorships.
Individuals retain the payments received from such services since these appointments are not expected
to impinge on their principal employment.
Other related party instructions
No Director of the Company has, or had, a disclosable interest in any contracts of significant subsisting
during or at the end of the period.
UK 10-year performance graph against CEO remuneration
The Directors have considered the requirement for a UK 10-year performance graph comparing the
Company’s Total Shareholder Return with that of a comparable indicator. The Directors do not
currently consider that including the graph will be meaningful because Company currently has no
trading business, it is not paying dividends and its sole purpose at present is to seek an acquisition. In
addition, and as mentioned above, the remuneration of Directors is not currently linked to
performance at this point. The Directors intend to include such a comparison table in future reports
once an acquisition has been completed.
Relative importance of spend on pay
The Directors have considered the requirement to present information on the relative importance of
spend on pay compared to other financial metrics. Given that the Company has no trading business,
does not currently generate revenues or pay dividends, the Directors do not believe it is necessary to
include such information or that it would serve any meaningful purpose at the current time.
UK Remuneration percentage changes
Listed companies are required to make disclosures in respect of percentage year-on-year changes in
the lead executive’s and employee groups. Hawkwing has no employees other than its Non-Executive
Directors and these disclosures are not applicable.

By order of the Board

Ian Robinson
Chairman, Remuneration Committee
6 April 2021
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Corporate governance report
Introduction from Chairman
I am pleased to introduce this year’s corporate governance statement. In this statement, the Company
reports on its compliance with the QCA Code, sets out how the Board and its committees have operated
during the past year and describes how the Board exercises effective oversight over the Company’s
activities in the interests of shareholders.
The Board recognises the importance of a strong corporate governance culture and has established a
framework for corporate governance which it considers to be appropriate to the business of the
Company as a whole.
The Board believes that good corporate governance reduces risks within the business, promotes
confidence and trust amongst its stakeholders and is an important part of the effectiveness and
efficiency of the Company’s management framework. The Board considers that the Company complies
with the QCA Code so far as is practicable having regard to the size, nature and current stage of the
Company’s development. The Company will provide annual updates on its compliance with the QCA
Code.
The business is a Cash Shell and it will therefore not comply with all the rules of the QCA code as
indicated below due to its status, for example the Company does not have employees and therefore
cannot communicate with them. If an acquisition is completed the Board expects to put processes in
place to comply with all the QCA code requirements relevant to the business size and complexity.
The Company’s application of the ten principles of the QCA Code are set below:
1. Strategy & business model
The Company’s business model and strategy is set out in this document in the Strategic Report on
pages 2 to 5 and also includes details of the key risks and challenges facing the Company.
2. Understanding and meeting shareholder needs and expectations
Feedback from investors is obtained through direct interaction between the Company’s executive
management team at meetings following its full year and half year results, and certain other ad hoc
meetings that take place throughout the year. The voting record at the Company’s general meetings is
monitored and we are pleased that all resolutions were passed by shareholders at the 2020 Annual
General Meeting.
3. Taking into account wider stakeholder and social responsibilities and their implications for
long-term success
Due to the size of the Company, it does not currently have a policy for interaction with its wider
stakeholder base. Nor does it have a social responsibility policy. These will both be reviewed on the
successful completion of an acquisition.
4. Embedding effective risk management
The Company is a Cash Shell and its risk management controls are focused on cost, cash and
regulatory matters. The relevant risk management controls will be re-established once an acquisition
has been executed. These controls will reflect the risks, internally and externally, that the acquisition
faces and how to mitigate and control these risks to ensure the delivery of the acquisition’s strategy.
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Corporate governance report (continued)
5. Maintaining a balanced and well-functioning Board
The Board currently comprises four Non-Executive Directors being Keith Sadler, Ken Wotton, Ian
Robinson and Dwight Mighty. Keith Sadler is considered to be an independent Non-Executive Directors.
The Board believes the current structure is appropriate for the time being given the current status of the
Company . The composition and operation of the Board is described on page 6 of this report and
biographical details of the Board are also on page 6.
The Board delegates specific responsibilities to the Board committees. The composition of the
committees and how they discharge their responsibilities can be found on pages 16 and 17 of the
Annual Report and Accounts. Part of the role of the Board’s is to ensure that the composition of the
Board is kept under review as the Company’s business evolves.
6. Having appropriate experience, skills and capabilities on the Board
The experience and skills of each of the Board members is set out on page 6 of this report and is both
recent and relevant in all of their cases. The Board has significant and an appropriate level of
experience, skill and capabilities given the nature and size of Company, but the Board does intend to
appoint further independent Non-executive Directors in the future. A further update will be provided in
this regard when appropriate.
The Board’s skill set are appropriate to the Company as it seeks to make an acquisition. These skills
cover mergers and acquisitions, investment management, finance and operational experience. All of
which will be required in finding and structuring an acquisition. Given the Directors’ other business
interests, these skills are continually kept up to date.
7. Evaluating Board performance
Due to the Company being a Cash Shell the succession plans of both the Board and senior
management and the evaluation of Board effectiveness has not occurred. This will be reviewed
following the successful completion of an acquisition.
8. Ethical values & behaviours
The Board recognises its responsibility for establishing high ethical standards of behaviour and
corporate governance and the Company has policies in place which are appropriate for its current
situation. On acquiring a business the Board will review the polices, including, but not limited to: health
and safety; anti-bribery; environmental protection; equal opportunities; equality and diversity; training
and development; whistleblowing and modern slavery, to support our approach of conducting business
in an open and transparent manner that is in line with the core values. The Board will monitor these
polices by formal reporting to it by the CEO/COO and CFO when they are appointed.
9. Maintaining governance structures and processes
The role of each member of the Board is clearly defined. The Board has three committees: Audit,
Remuneration and Nominations, each with its own terms of reference that are kept under regular review.
The Board receives summaries of the matters considered at each meeting and the terms of reference
for the Committees require that, for significant issues such as the approval of the Annual Report and
Accounts, the role of the relevant Committee is to make a recommendation to the Board for a decision.
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Corporate governance report (continued)
10. Communicating with shareholders and other relevant stakeholders
The Board recognises the importance of effective communication with its shareholders. A range of
corporate information is available on the Company’s website, and this statement and the information
within the Company’s Annual Report and Accounts provide details to stakeholders on how the Company
is governed.
Company performance is communicated to its shareholders and the market in its results
announcements, with further trading updates made where required and appropriate.
The Board
The Board of Hawkwing plc is comprised of the four Non-Executive Directors. Short biographical details
of each Director are set out in the Board of Directors section. The Board is responsible to the
shareholders for the proper management of the Company and meets at least five times a year to set
the overall direction and strategy of the Company. All strategic operational and investment decisions
are subject to Board approval.
The Board is also responsible for ensuring a healthy corporate culture. Based on the nature of its
business and the stage of the Company’s development, this is largely implemented informally through
interaction with employees and the approach to recruitment, with the Directors promoting a transparent,
flexible and open culture in recognition that this will best serve the Company’s strategy.
All directors are subject to re-election every three years. The Company has additionally supplemented
this with the good practice of one third of the total number of Directors standing for re-election at each
Annual General Meeting (“AGM”). Therefore, Ian Robinson will retire at the upcoming AGM and being
eligible for re-election, offer himself for re-election.

Board Committees
Remuneration Committee
The composition of the Remuneration Committee is disclosed in the Directors’ Remuneration Report.
The Remuneration Committee, on behalf of the Board, as and when necessary, review and approve
the contract terms, remuneration and other benefits of the Executive Directors, senior management and
major remuneration plans for the Company.
The Remuneration Committee approves setting of objectives of the Executive Directors and authorises
their annual bonus payments for achievement of objectives.
The Remuneration Committee approves remuneration packages sufficient to attract and motivate
Executive Directors required to run the Company successfully but does not pay more than is necessary
for this service.
During the year the remuneration committee did not formally meet. Further details of the Company’s
policies on remuneration and service contracts are given in the Directors’ remuneration report.
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Corporate governance report (continued)
Audit Committee
The Audit Committee comprises three Non-Executive Directors, Keith Sadler, Ian Robinson and Ken
Wotton. By invitation, the meeting of the Audit Committee may be attended by any other Directors and
the external auditor. The Committee meets not less than twice annually. The Audit Committee oversees
the monitoring of the adequacy and effectiveness of the Company’s internal controls, accounting
policies and financial reporting and provides a forum for reporting by the Company’s external auditor.
Its duties include keeping under review the scope and results of the audit and its effectiveness,
consideration of management’s responses to any major audit recommendations and the independence
and objectivity of the external auditors. This will include taking into consideration relevant UK
professional and regulatory requirements and to develop and implement policy on the engagement of
the external auditor to supply non-audit services, considering relevant ethical guidance.
Nominations Committee
The Nominations Committee comprises four Non-Executive Directors, Keith Sadler, Ian Robinson, Ken
Wotton and Dwight Mighty. It is responsible for monitoring the composition and balance of the Board
and making recommendations to the Board on potential new Board appointments.
In 2020, the Nominations Committee did not meet.
Company Secretary
The Company Secretary is responsible for advising the Board through the Senior Independent Director
on all governance issues. All Directors have access to the advice and services of the Company
Secretary.
Attendance at Board and Committee meetings
Meeting

Board

Audit

Remuneration

Nominations

Total meetings held

7

2

-

-

Keith Sadler

7

2

-

-

Ian Robinson

7

2

-

-

Ken Wotton

7

2

-

-

Dwight Mighty

7

-

-

-

Relationship with shareholders
The Board recognises the importance of effective communication with the Company’s shareholders to
ensure that its strategy and performance is understood and that it remains accountable to shareholders.
The Company communicates to investors through Interim Statements, audited Annual Reports, press
releases and the Company’s website (www.hawkwing.co). Shareholders are welcome to the
Company’s AGM (notice of which is provided with this report) where they will have the opportunity to
meet the Board. The Company obtains feedback through its brokers on the views of institutional
investors on a non-attributed and attributed basis and any concerns of major shareholders would be
communicated to the Board.
Internal control
The Board acknowledges its responsibility for establishing and maintaining the Company’s internal
control and will continue to ensure that management keeps the internal control processes under regular
review and enhance them wherever appropriate.
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Corporate governance report (continued)
Management structure
The Company has a clearly defined organisational structure, with established lines of reporting and
delegation of authority based on job responsibilities and experience.
Financial reporting
Monthly management accounts are intended to provide relevant, reliable, up-to-date financial and nonfinancial information to management and the Board. Annual plans, quarterly re-forecasts and
performance targets allow management to monitor the key business and financial activities and the
progress towards achieving objectives. The Board approves the annual budget.
Monitoring of controls
The Audit Committee receives reports from the auditor and reviews the effectiveness of the internal
control environment of the Company. Formal policies and procedures are currently being improved to
allow the Committee to monitor the controls in place to ensure the integrity and accuracy of the
accounting records and to safeguard the Company’s assets. Significant capital projects, acquisitions
and disposals require Board approval.
Going concern
The Company raised £1.29 million, before costs, in September 2020 and has £1.06 million in cash and
cash equivalents at the year end. The Company has minimal ongoing costs which reflect the costs of
maintaining its listing on the London Stock Exchange.
Whilst COVID-19 has logistically increased the difficulty in the Company’s ability to complete an
acquisition, based on the current cash availability and predicted expenditure levels, the directors believe
the Company’s resources are sufficient to continue operating throughout the course of this uncertain
period. The Directors have considered the additional risks and uncertainty caused by the pandemic and
taken actions to minimize the impact by preparing forecasts and projections for the period until April
2022, with prudent assumptions. These forecasts confirm that the company has the ability to meet its
obligations as they fall due. The Directors will continue, on an ongoing basis, to review the Company’s
options including raising additional funding.
Corporate social responsibility
The Board recognises the growing awareness of social, environmental and ethical matters and it
endeavours to consider the interests of the Company’s stakeholders including investors, employees,
suppliers and business partners when operating the business.
Employment
The Company has established polices which address key corporate objectives in the management of
employee relations, communications and employee involvement, training and personal development
and equal opportunity. The Board recognizes its legal responsibility to ensure the wellbeing, safety and
welfare of its employees and to maintain a safe and healthy working environment for them and for its
visitors. Health and Safety is on the agenda for regular scheduled Board and Operational Board
meetings.
Audit Committee Report
On behalf of the Board, I am pleased to present the Audit Committee report for the year ended 31
December 2020. This report sets out the activities of the Audit Committee during 2020.
The Audit Committee is governed by terms of reference which are agreed by the Board and subject to
annual review. The principal objectives of the Committee are to:
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Corporate governance report (continued)
Principle responsibilities of the committee:
• Ensuring the financial performance of the Company is properly reviewed, measured and reported;
• Monitoring the quality and adequacy of internal controls and internal control systems implemented
across the Company;
• Receive and review reports from the Company’s management and auditors relating to the interim
and annual accounts;
• Reviewing risk management policies and systems;
• Advising on the appointment, re-appointment and remuneration of independent external auditors,
besides scheduling meetings with external auditors independent of management for discussions
and reviews; and
• Reviewing and monitoring the extent and independence of non-audit services rendered by external
auditors.
Members of the Committee
During the year the Committee comprised of Keith Sadler, Ian Robinson and Ken Wotton.
Internal controls and risk
The Board assigns to the Committee the responsibility of monitoring and improving the Company’s
internal controls governing the finances of the business. The system of internal controls is vital in
managing the risks that the Company faces and safeguarding shareholders’ interests.
Audit Process
The Committee reviews the findings of RSM UK Audit LLP and then approves the scope of work to be
undertaken for the next financial reporting year, including the associated audit fees. In addition, a review
of the effectiveness of the external audit process is undertaken and an annual assessment of the
external auditor’s independence is made.
By order of the Board

Keith Sadler
Chairman
6 April 2021
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Directors’ responsibilities statement
The directors are responsible for preparing the Strategic Report, the Directors’ Report, the Directors’
Remuneration Report, and the financial statements in accordance with applicable law and regulations.
Company law requires the directors to prepare financial statements for each financial year. The
directors have elected under company law to prepare the financial statements in accordance with
international accounting standards in conformity with the requirements of the Companies Act 2006 and
are additionally required under the Listing Rules of the Financial Conduct Authority to prepare the
financial statements in accordance with International Financial Reporting Standards as adopted by
European Union.
The financial statements are required by law and International Accounting Standards in conformity with
the requirements of the Companies Act 2006 and International Financial Reporting Standards adopted
pursuant to Regulation (EC) No 1606/2002 as it applies in the European Union to present fairly the
financial position and performance of the company. The Companies Act 2006 provides in relation to
such financial statements that references in the relevant part of that Act to financial statements giving
a true and fair view are references to their achieving a fair presentation.
Under company law the directors must not approve the financial statements unless they are satisfied
that they give a true and fair view of the state of affairs of the company and of the profit or loss of the
company for that period.
In preparing the financial statements, the directors are required to:
a. select suitable accounting policies and then apply them consistently;
b. make judgements and accounting estimates that are reasonable and prudent;
c.

state whether they have been prepared in accordance with International Accounting Standards
in conformity with the requirements of the Companies Act 2006 and International Financial
Reporting Standards adopted pursuant to Regulation (EC) No 1606/2002 as it applies in the
European Union;

d. prepare the financial statements on the going concern basis unless it is inappropriate to
presume that the company will continue in business.
The directors are responsible for keeping adequate accounting records that are sufficient to show and
explain the company’s transactions and disclose with reasonable accuracy at any time the financial
position of the company and enable them to ensure that the financial statements and the Directors’
Remuneration Report comply with the Companies Act 2006. They are also responsible for
safeguarding the assets of the company and hence for taking reasonable steps for the prevention and
detection of fraud and other irregularities.
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Directors’ responsibilities statement (continued)
Directors’ statement pursuant to the Disclosure and Transparency Rules
Each of the directors, whose names and functions are listed in the Directors’ Report confirm that, to the
best of each person’s knowledge:
a.

the financial statements, prepared in accordance with the applicable set of accounting standards,
give a true and fair view of the assets, liabilities, financial position and loss of the company; and

b.

the Strategic Report contained in the Annual Report includes a fair review of the development and
performance of the business and the position of the Company together with a description of the
principal risks and uncertainties that it faces.

The directors are responsible for the maintenance and integrity of the corporate and financial
information included on the Hawkwing plc website. Legislation in the United Kingdom governing the
preparation and dissemination of financial statements may differ from legislation in other jurisdictions.
By order of the Board

Dwight Mighty
Director
6 April 2021
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF HAWKWING PLC
FOR THE YEAR ENDED 31 DECEMBER 2020
Opinion
We have audited the financial statements of Hawkwing plc (the ‘company’) for the year ended 31
December 2020 which comprise the income statement, the balance sheet, the statement of changes in
equity, the statement of cash flows, and notes to the financial statements, including significant
accounting policies. The financial reporting framework that has been applied in their preparation is
applicable law and International Accounting Standards in conformity with the requirements of the
Companies Act 2006.
In our opinion the financial statements:
• give a true and fair view of the state of the company’s affairs as at 31 December 2020 and of
its loss for the year then ended;
• have been properly prepared in accordance with International Accounting Standards in
conformity with the requirements of the Companies Act 2006; and
•

have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditor’s
responsibilities for the audit of the financial statements section of our report. We are independent of the
company in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the UK, including the FRC’s Ethical Standard as applied to listed public interest entities
and we have fulfilled our other ethical responsibilities in accordance with these requirements. We
believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.
Conclusions relating to going concern
In auditing the financial statements, we have concluded that the directors’ use of the going concern
basis of accounting in the preparation of the financial statements is appropriate. Our evaluation of the
directors’ assessment of the company’s ability to continue to adopt the going concern basis of
accounting included obtaining cash flow forecasts covering the period of at least 12 months from the
date of these financial statements and reviewing these for reasonableness, including the associated
assumptions and sensitivities. We also discussed with management the pipeline of possible
acquisitions and considered management’s analysis of the potential impact of the Covid-19 outbreak
on the entity’s business model and strategies. In addition, we reviewed the disclosure included in the
financial statements in relation to going concern and the appropriateness of the basis of preparation of
the financial statements chosen by management. Based on the results of the audit procedures outlined
above, we have no observations to report.
Based on the work we have performed, we have not identified any material uncertainties relating to
events or conditions that, individually or collectively, may cast significant doubt on the company’s ability
to continue as a going concern for a period of at least twelve months from when the financial statements
are authorised for issue.
Our responsibilities and the responsibilities of the directors with respect to going concern are described
in the relevant sections of this report.
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF HAWKWING PLC
FOR THE YEAR ENDED 31 DECEMBER 2020 (continued)
Summary of our audit approach
Key audit matters

• We did not identify any key audit matters to report

Materiality

• Overall materiality: £17,000 (2019: £35,100)
• Performance materiality: £12,700 (2019: £26,300)

Scope

Our audit procedures, on a sample basis, has covered 100% of total
assets and liabilities and 100% of loss before tax.

Key audit matters
We have determined that there are no key audit matters to communicate in our report.
Our application of materiality
When establishing our overall audit strategy, we set certain thresholds which help us to determine the
nature, timing and extent of our audit procedures. When evaluating whether the effects of
misstatements, both individually and on the financial statements as a whole, could reasonably influence
the economic decisions of the users we take into account the qualitative nature and the size of the
misstatements. Based on our professional judgement, we determined materiality as follows:
Overall materiality

£17,000 (2019: £35,100)

Basis for determining
overall materiality

5% of loss before tax (2019: 10% loss before tax)

Rationale for benchmark
applied

The primary users of the financial statements are considered to be
the shareholders given that the Company shares are standard listed
on the London Stock Exchange, they will be most interest in the
cash burn of the entity, which is reflected in the loss before tax.

Performance materiality

£12,700 (2019: £26,300)

Basis for determining
performance materiality

75% of overall materiality

Reporting of
misstatements to the Audit
Committee

Misstatements in excess of £850 (5% of OM) and misstatements
below that threshold that, in our view, warranted reporting on
qualitative grounds.

An overview of the scope of our audit
The company has been subject to a full scope audit.
Other information
The other information comprises the information included in the annual report other than the financial
statements and our auditor’s report thereon. The directors are responsible for the other information
contained within the annual report. Our opinion on the financial statements does not cover the other
information and, except to the extent otherwise explicitly stated in our report, we do not express any
form of assurance conclusion thereon.
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF HAWKWING PLC
FOR THE YEAR ENDED 31 DECEMBER 2020 (continued)
Our responsibility is to read the other information and, in doing so, consider whether the other
information is materially inconsistent with the financial statements or our knowledge obtained in the
course of the audit or otherwise appears to be materially misstated. If we identify such material
inconsistencies or apparent material misstatements, we are required to determine whether this gives
rise to a material misstatement in the financial statements themselves. If, based on the work we have
performed, we conclude that there is a material misstatement of this other information, we are required
to report that fact.
We have nothing to report in this regard.
Opinions on other matters prescribed by the Companies Act 2006
In our opinion, the part of the directors’ remuneration report to be audited has been properly prepared
in accordance with the Companies Act 2006.
In our opinion, based on the work undertaken in the course of the audit:

•
•

the information given in the Strategic Report and the Directors’ Report for the financial year for
which the financial statements are prepared is consistent with the financial statements; and
the Strategic Report and the Directors’ Report have been prepared in accordance with
applicable legal requirements.

Matters on which we are required to report by exception
In the light of the knowledge and understanding of the company and its environment obtained in the
course of the audit, we have not identified material misstatements in the Strategic Report or the
Directors’ Report.
We have nothing to report in respect of the following matters in relation to which the Companies Act
2006 requires us to report to you if, in our opinion:
•
•
•
•

adequate accounting records have not been kept by the company, or returns adequate for our
audit have not been received from branches not visited by us; or
the financial statements and the part of the directors’ remuneration report to be audited are not
in agreement with the accounting records and returns; or
certain disclosures of directors’ remuneration specified by law are not made; or
we have not received all the information and explanations we require for our audit.

Responsibilities of directors
As explained more fully in the directors’ responsibilities statement set out on page 20-21, the directors
are responsible for the preparation of the financial statements and for being satisfied that they give a
true and fair view, and for such internal control as the directors determine is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to fraud or
error.
In preparing the financial statements, the directors are responsible for assessing the company’s ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless the directors either intend to liquidate the company or to
cease operations, or have no realistic alternative but to do so.
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF HAWKWING PLC
FOR THE YEAR ENDED 31 DECEMBER 2020 (continued)
Auditor’s responsibilities for the audit of the financial statements
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an
audit conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.
The extent to which the audit was considered capable of detecting irregularities, including
fraud
Irregularities are instances of non-compliance with laws and regulations. The objectives of our audit
are to obtain sufficient appropriate audit evidence regarding compliance with laws and regulations that
have a direct effect on the determination of material amounts and disclosures in the financial
statements, to perform audit procedures to help identify instances of non-compliance with other laws
and regulations that may have a material effect on the financial statements, and to respond
appropriately to identified or suspected non-compliance with laws and regulations identified during the
audit.
In relation to fraud, the objectives of our audit are to identify and assess the risk of material misstatement
of the financial statements due to fraud, to obtain sufficient appropriate audit evidence regarding the
assessed risks of material misstatement due to fraud through designing and implementing appropriate
responses and to respond appropriately to fraud or suspected fraud identified during the audit
However, it is the primary responsibility of management, with the oversight of those charged with
governance, to ensure that the entity's operations are conducted in accordance with the provisions of
laws and regulations and for the prevention and detection of fraud.
In identifying and assessing risks of material misstatement in respect of irregularities, including fraud,
the audit engagement team:
•

•

•

obtained an understanding of the nature of the industry and sector, including the legal and
regulatory framework that the company operates in and how the company is complying with the
legal and regulatory framework;
inquired of management, and those charged with governance, about their own identification
and assessment of the risks of irregularities, including any known actual, suspected or alleged
instances of fraud;
discussed matters about non-compliance with laws and regulations and how fraud might occur
including assessment of how and where the financial statements may be susceptible to fraud
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF HAWKWING PLC
FOR THE YEAR ENDED 31 DECEMBER 2020 (continued)
The most significant laws and regulations were determined as follows:
Legislation /
Regulation

Additional audit procedures performed by the audit engagement team
included:

UK-adopted IAS
and Companies
Act 2006

Review of the financial statement disclosures and testing to supporting
documentation.
Completion of disclosure checklists to identify areas of non-compliance.

Compliance with
the London Stock
Exchange Main
Market listing
rules

Review of the financial statement disclosures and testing to supporting
documentation.
Completion of disclosures and transparency rules checklists to identify areas
of non-compliance.

Tax compliance
regulations

Review of information submitted to HMRC, to ensure that this information
was consistent with other financial information reported and inspected any
correspondence with local tax authorities.

The areas that we identified as being susceptible to material misstatement due to fraud were:
Risk

Audit procedures performed by the audit engagement team:

Management
override of
controls

Testing the appropriateness of journal entries and other adjustments.
Assessing whether the judgements made in making accounting estimates
are indicative of a potential bias.
Evaluating the business rationale of any significant transactions that are
unusual or outside the normal course of business.

A further description of our responsibilities for the audit of the financial statements is located on the
Financial Reporting Council’s website at: http://www.frc.org.uk/auditorsresponsibilities. This description
forms part of our auditor’s report.
Other matters which we are required to address
Following the recommendation of the audit committee, we were appointed by the board of directors on
13 February 2019 to audit the financial statements for the year ending 31 December 2018 and
subsequent financial periods.
The period of total uninterrupted consecutive appointments is 3 years, covering the years ending 31
December 2018 to 31 December 2020.
The non-audit services prohibited by the FRC’s Ethical Standard were not provided to the company and
we remain independent of the company in conducting our audit.
Our audit opinion is consistent with the additional report to the audit committee.
Use of our report
This report is made solely to the company’s members, as a body, in accordance with Chapter 3 of Part
16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the
company’s members those matters we are required to state to them in an auditor’s report and for no
other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF HAWKWING PLC
FOR THE YEAR ENDED 31 DECEMBER 2020 (continued)
anyone other than the company and the company’s members as a body, for our audit work, for this
report, or for the opinions we have formed.
David Clark (Senior Statutory Auditor)
For and on behalf of RSM UK Audit LLP, Statutory Auditor
Chartered Accountants
25 Farringdon Street
London
EC4A 4AB
Date: 6 April 2021
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HAWKWING PLC
Income Statement
For the year ended 31 December 2020
2020
£000

2019
£000

(340)

(367)
16

(340)

(351)

(235)

(731)

(105)

380

(340)

(351)

(340)

(351)

-

1

(340)

(350)

Note
Administrative expenses
Other income
Operating loss

3

Headline EBITDA
Exceptional (costs)/income

3

Operating loss

Loss before taxation
Taxation

7

Loss for the year

(pe Loss per share from continuing operations:
Basic

2

(0.019)

(0.049)

Diluted

2

(0.019)

(0.049)

No statement of Comprehensive Income has been produced as all items pass through the Income Statement
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HAWKWING PLC
Balance Sheet
As at 31 December 2020
2020
£000

2019
£000

43

63

1,060
__________
1,103

171
__________
234

(32)

(93)

1,071

141

Note
Current assets
Trade and other receivables

9

Cash and cash equivalents
Total current assets
Current liabilities
Trade and other payables

10

Net assets
Equity
Share capital

11

3,731

2,869

Share premium

12

30,056

29,648

Merger reserve

12

251

251

(32,967)

(32,627)

1,071

141

Retained earnings
Total equity

The financial statements of Hawkwing PLC, registered Company number 07741649 were approved by the Board of Directors
and authorised for issue on 6 April 2021 and they are signed on its behalf by:

Dwight Mighty
Director
6 April 2021

29

HAWKWING PLC Annual Report 31 December 2020

HAWKWING PLC
Statement of Changes in Equity
For the year ended 31 December 2020 and 2019

Balance at 1 January 2019
Total comprehensive loss for the year

Balance at 31 December 2019
Issue of share capital
Total comprehensive loss for the year
Balance at 31 December 2020

Share
Capital

Share
Premium

Merger
Reserve

Retained
Earnings

Total

£000

£000

£000

£000

£000

2,869

29,648

251

(32,277)

491

-

-

-

(350)

(350)

2,869

29,648

251

(32,627)

141

862

408

-

-

1,270

-

-

-

(340)

(340)

3,731

30,056

251

(32,967)

1,071
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HAWKWING PLC
Statement of Cash Flows
For the year ended 31 December 2020

Note

2020
£000

2019
£000

13

(338)

(468)

1,227

-

Net increase/(decrease) in cash and cash equivalents

889

(468)

Cash and cash equivalents at beginning of the year

171

639

1,060

171

Net cash flows used in operating activities
Financing activities
Net proceeds on issue of shares

Cash and cash equivalents at end of the year
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PRINCIPAL ACCOUNTING POLICIES
General information
Hawkwing PLC (the “Company”) is incorporated and domiciled in the United Kingdom under the
Companies Act. The Company is a public limited company and the registered office address is: The
Walbrook Building, 25 Walbrook, London, England, EC4N 8AF. The Company’s principal activity is
set out as part of the Strategic Report.
The accounting policies set out below have, unless otherwise stated, been applied consistently to
all periods presented in the financial statements. Judgements made by the Directors in the
application of these accounting policies that have a significant effect on the financial statements
together with estimates with significant risk of material adjustment in the next year.
Basis of preparation
The financial statements have been prepared in accordance with International Accounting
Standards in conformity with the requirements of the Companies Act 2006. The financial statements
have been prepared under the historical cost convention.
Functional, presentational and foreign currency translation
The functional currency of the Company is Pound Sterling and the presentational currency of the
Company has been changed from US Dollars to Sterling in 2020. All comparative figures have been
converted to Sterling. This represents a change in the Company's accounting policy but no
amendments, other than retranslation adjustments, are required to the reported figures as a result
of this change. Transactions in currencies other than the Company’s functional and presentational
currency are recorded at the rate of exchange at the date of the transaction or, if hedged, at the
forward contract rate.
Standards and interpretations not yet applied
The following relevant new standards, amendments to standards and interpretations have been
issued, but are not effective for the financial year beginning on 1 January 2020 as adopted by the
European Union, and have not been early adopted:
IFRS 17 Insurance Contracts (effective 1 January 2021). The application of IFRS 17 would have
no impact on the financial reporting of the Company.
Application of new standards in issue
For the preparation of these financial statements, the following new or amended standards have
been adopted for the financial year beginning 1 January 2020:
Amendments to References to the Conceptual Framework in IFRS Standards (effective 1 January
2020).
Amendment to IFRS 3 Business Combinations (effective 1 January 2020)
Amendments to IAS 1 and IAS 8: Definition of Material (effective 1 January 2020)
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The adoption and implementation of these new or amended standards have had no impact on the
Company’s financial statements.
Going concern
The Company raised £1.29 million, before costs, in September 2020 and has £1.06 million in cash
on its balance sheet at the year end. The Company has minimal ongoing costs which reflect the
costs of administrating its listing on the London Stock Exchange.
Whilst COVID-19 has logistically increased the difficulty in the Company’s ability to complete an
acquisition, based on the current cash availability and predicted expenditure levels, the directors
believe the Company’s resources are sufficient to continue operating throughout the course of this
uncertain period. The Directors have considered the additional risks and uncertainty caused by the
pandemic and taken actions to minimize the impact by preparing forecasts and projections for the
period until April 2022, with prudent assumptions. These forecasts confirm that the company has
the ability to meet its obligations as they fall due. The Directors will continue, on an ongoing basis,
to review the Company’s options including raising additional funding.
Taxation
The tax expense represents the sum of the tax currently payable and deferred tax. The tax currently
payable is based on taxable profit for the year. Taxable profit differs from net profit as reported in
the income statement because it excludes items of income or expense that are taxable or deductible
in other years and it further excludes items that are never taxable or deductible. The Company’s
liability for current tax is calculated using tax rates that have been enacted or substantively enacted
by the balance sheet date.
Deferred tax is the tax expected to be payable or recoverable on differences between the carrying
amounts of assets and liabilities in the financial statements and the corresponding tax bases used
in the computation of taxable profit and is accounted for using the balance sheet liability method.
Deferred tax liabilities are generally recognised for all taxable temporary differences and deferred
tax assets are recognised to the extent that it is probable that taxable profits will be available against
which deductible temporary differences can be utilised.
Deferred tax liabilities are recognised for taxable temporary differences arising on investments in
subsidiaries and associates, and interests in joint ventures, except where the Company is able to
control the reversal of the temporary difference and it is probable that the temporary difference will
not reverse in the foreseeable future. The carrying amount of deferred tax assets is reviewed at
each balance sheet date and reduced to the extent that it is no longer probable that sufficient taxable
profits will be available to allow all or part of the asset to be recovered.
Deferred tax is calculated at the tax rates that are expected to apply in the period when the liability
is settled or the asset is realised. Deferred tax is charged or credited in the income statement, except
when it relates to items charged or credited directly to equity, in which case the deferred tax is also
dealt with in equity.
Deferred tax assets and liabilities are offset when there is a legally enforceable right to set off current
tax assets against current tax liabilities and when they relate to income taxes levied by the same
taxation authority and the Company intends to settle its current tax assets and liabilities on a net
basis.
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Leases under IFRS 16
On commencement of a contract (or part of a contract) which gives the Company the right to use
an asset for a period of time in exchange for consideration, the Company recognises a right-of-use
asset and a lease liability unless the lease qualifies as a ‘short-term’ lease or a ‘low-value’ lease.
All of the Company’s current lease arrangements are for terms of twelve months or less which do
not contain an option to purchase the leased asset, and consequently all lease payments are
recognised as an expense on a straight-line basis over the lease term.
Cash and cash equivalents
Cash and cash equivalents comprise cash on hand and demand deposits and other short term
highly liquid investments that are readily convertible to a known amount of cash and are subject to
an insignificant risk of changes in value.
Investments
A subsidiary is an entity controlled by the Company, i.e. the Company is exposed, or has rights, to
variable returns from its involvement with the entity and has the ability to affect those returns through
its current ability to direct the entity’s relevant activities (power over the investee).
The existence and effect of potential voting rights that the Company has the practical ability to
exercise (i.e. substantive rights) are considered when assessing whether the Company controls
another entity.
Financial Instruments
Financial assets and liabilities are recognised in the statement of financial position when the
Company has become party to the contractual provisions of the instrument.
Trade and other receivables
Trade receivables are initially measured at their transaction price. Other receivables are initially
measured at fair value plus transaction costs. Receivables are held to collect the contractual cash
flows which are solely payments of principal and interest. Therefore, these receivables are
subsequently measured at amortised cost using the effective interest rate method.
Impairment of financial assets
An impairment loss is recognised for the expected credit losses on financial assets when there is
an increased probability that the counterparty will be unable to settle an instrument’s contractual
cash flows on the contractual due dates, a reduction in the amounts expected to be recovered, or
both.
The probability of default and expected amounts recoverable are assessed using reasonable and
supportable past and forward-looking information that is available without undue cost or effort. The
expected credit loss is a probability-weighted amount determined from a range of outcomes and
takes into account the time value of money.
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Impairment of non-financial assets
Non-financial assets are reviewed for impairment whenever events or changes in circumstances
indicate that the carrying amount may not be recoverable. An impairment loss is recognised for the
amount by which the asset’s carrying amount exceeds its recoverable amount. The recoverable
amount is the higher of an asset’s fair value less costs of disposal and value in use. For the purposes
of assessing impairment, assets are grouped at the lowest levels for which there are largely
independent cash inflows (cash-generating units). Prior impairments of non-financial assets (other
than goodwill) are reviewed for possible reversal at each reporting date.
Financial liabilities and equity
Financial liabilities and equity instruments are classified according to the substance of the
contractual arrangements entered. An equity instrument is any contract that evidences a residual
interest in the assets of an entity after deducting all of its liabilities. Equity instruments issued by the
Company are recognised at the proceeds received, net of direct issue costs.
Trade and other payables
Trade payables are obligations to pay for goods or services that have been acquired in the ordinary
course of business from suppliers. Accounts payable are classified as current liabilities if payment
is due within one year or less.
Trade and other payables are initially measured at fair value, net of direct transaction costs and
subsequently measured at amortised cost using the effective interest method, with interest expense
recognised on an effective yield basis.
Derecognition of financial assets (including write-offs) and financial liabilities
A financial asset (or part thereof) is derecognised when the contractual rights to cash flows expire
or are settled, or when the contractual rights to receive the cash flows of the financial asset and
substantially all the risks and rewards of ownership are transferred to another party.
When there is no reasonable expectation of recovering a financial asset, it is derecognised (‘written
off’). The gain or loss on derecognition of financial assets measured at amortised cost is recognised
in profit or loss.
A financial liability (or part thereof) is derecognised when the obligation specified in the contract is
discharged, cancelled or expires. Any difference between the carrying amount of a financial liability
(or part thereof) that is derecognised and the consideration paid is recognised in profit or loss.
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Non-GAAP measures
In reporting financial information, the Company presents alternative performance measures,
“APMs”, which are not defined or specified under the requirements of IFRS.
The Company believes that their APM of Headline EBITDA provides shareholders with useful
information about the Company’s performance. This measure is consistent with how the business
is monitored and reported internally to management and the Board.
The Company makes adjustments to the statutory profit measure in order to arrive at Headline
EBITDA. The Company’s policy is to exclude items that are considered to be significant in both
nature and quantum and where treatment as an adjusted item provides stakeholders with additional
useful information to assess the trading performance of the Company. On this basis, the following
items were included as adjusting items to arrive at Headline EBITDA for the years ended 31
December 2020 and 31 December 2019:
·
·
·
·

Professional fees involved in moving from the AIM market to the Standard List
Loan refinancing costs of the former group
Legal and professional costs and staff bonus payments on sale of subsidiaries
Reversal of group loan impairments

The reconciliation between operating profit from continuing operations and Headline EBITDA is
shown on the face of the Income Statement.
In the application of the Company’s accounting policies, the directors are required to make
judgements, estimates and assumptions about the carrying amount of assets and liabilities that are
not readily apparent from other sources. The estimates and associated assumptions are based on
historical experience and other factors that are considered to be relevant. Actual results may differ
from these estimates.
The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to
accounting estimates are recognised in the period in which the estimate is revised where the
revision affects only that period, or in the period of the revision and future periods where the revision
affects both current and future periods.
The directors do not consider there to have been any significant judgements nor key sources of
estimation uncertainty that affect the financial statements at 31 December 2020.
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1. Segmental analysis
The Company’s single reportable segment is that of its activities as an investment holding
company. This activity takes place wholly in the United Kingdom.
2. Loss per share attributable to ordinary shareholders

Basic loss per share
Diluted loss per share

2020
per share
£

2019
per share
£

(0.019)
(0.019)

(0.049)
(0.049)

The loss attributable to ordinary shareholders and weighted average number of ordinary shares
for calculating diluted earnings per ordinary share are identical to those used for basic loss per
ordinary share for the years ended 31 December 2019 and 2020. All share options formerly in
issue had expired.
The calculation of loss per share is based on the following data:

Loss for the purposes of basic earnings per share being net
loss attributable to owners of the Company
Number of Shares
Weighted average number of shares in issue:

2020
£000

2019
£000

(340)

(350)

18,127,232

7,171,360

There were no shares with a dilutive, or potentially dilutive, impact (2019: nil).
3. Operating loss
The following are included in operating loss for the year:
2020
£000

2019
£000

105

(380)

Staff costs

18

421

Auditor’s remuneration (see note 4)

33

30

Lease payments

2

3

Foreign exchange losses

-

25

Exceptional costs/(income) (see analysis below)
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3. Operating loss (continued)
2020
£000
105

2019
£000
-

Loan arrangement costs*

-

35

Legal and professional costs **

-

184

Exceptional staff costs ***

-

216

Reversal of impairment on intercompany loans ****

-

(815)

105

(380)

Costs relating to the move to the LSE Standard List

Exceptional costs/(income) as above

The exceptional costs/(income) relate to:
*

The arrangement costs represent fees paid by the Company in respect of the borrowing arrangements of its
former subsidiary undertakings.

**

In 2019 were incurred in relation to the disposal of the Company’s subsidiary undertakings.

***

Exceptional staff costs relate to the advance payment of an employment contract notice period.

****

The impairment reversal on intercompany loans relates to amounts owed by former subsidiary undertakings
written off prior to disposal.

4. Auditor’s remuneration
The analysis of the auditor’s remuneration is as follows:
Fees payable to the Company’s auditor for the audit of the
Company’s annual accounts

2020
£000

2019
£000

33

30

-

10

33

40

Other non-audit services
Total fees

5. Transactions with key management personnel
Key management of the Company is considered to be the Board of Directors, the remuneration
of whom is set out as follows:

Wages and salaries and/or fees
Social security costs
Other staff costs
Total Remuneration

2020
£000

2019
£000

18
18

374
47
421

Further information is given in the Directors’ remuneration report.
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6. Staff Costs
The average monthly number of employees (including Directors) was:

Directors
Administrative and other staff

2020
Number

2019
Number

4
4

3
1
4

2020
£000

2019
£000

18
18

347
47
421

2020
£000

2019
£000

-

(2)
(2)

Their aggregate remuneration comprised:

Wages and salaries and/or fees
Social security costs
Other staff costs

7. Tax

Current taxation
UK corporation tax
Adjustments in respect of prior year
Tax charge for the year

The charge for the year can be reconciled to the income statement as follows:
2020
£000

2019
£000

(340)

(351)

(65)

(66)

Expenses not deductible for tax purposes

-

42

Non-taxable income

-

(161)

65

185

Adjustment in respect of prior years

-

2

Tax charge for the year

-

2

Loss before tax
Tax credit at the UK corporation tax rate of 19%
(2019: 19%)
Effects of:

Losses not recognised in deferred tax

The Company has tax losses carried forward of £1,284,693 (2019: £944,234) in respect of which
no deferred tax asset has been recognised due to uncertainty of the Company’s expected future
profitability.
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8. Investments
Investment in subsidiaries
£000
At 1 January 2019
Cost
Disposal
As 31 December 2019 & 2020

22,321
(22,321)
-

At 1 January 2019
Impairment
Disposal
As 31 December 2019 & 2020

(22,321)
22,321
-

Carrying amount
As 31 December 2019
As at 31 December 2020

-

During 2019 the Company disposed of its investment in TLA Acquisition Limited and its subsidiary
undertakings. The Australian business was sold for AUD21.5m which, after repayment of the group’s
former bank debt, resulted in cash proceeds for the Company in settlement of group balances which were
fully impaired in 2019.

9. Trade and other receivables

Other receivables
Prepayments

2020
£000
2
41
43

2019
£000
10
53
63

10. Trade and other payables

Trade payables
Other payables
Accruals

2020
£000

2019
£000

2
30
32

42
1
50
93

Amounts payable to providers of services and accruals principally comprise amounts outstanding
for trade purchases and ongoing costs. The creditor terms are for payment to be made between
30 and 60 days (2019: 30 to 60 days). The creditor days at the year-end were 2 days (2019: 48
days). The Company has financial risk management policies in place to ensure that all payables
are paid within the pre-agreed credit terms.
The Directors consider that the carrying amount of trade payables approximates to their fair
value.
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11. Share capital
The issued share capital of the Company is as follows:
Share Capital
Ordinary Shares

Share Capital
Deferred Shares

£000'

£000's

At 1 January 2019

2,869

-

At 31 December 2019

2,869

-

(2,725)

2,725

143

2,725

Sub division and issue of shares on 29 June 2020

Ordinary shares issued on 30 September 2020

862

Expenses deducted on issue of share capital
Share capital as at 31 December 2020

1,006

2,725

Number
Ordinary Shares

Number
Deferred Shares

The movement in share capital is set out below.

Ordinary shares of £0.001 each
At 1 January 2019

143,427,199

At 31 December 2019

143,427,199

Issue of shares on 29 June at £0.02
Sub division of shares on 29 June 2020

-

1
(136,255,840)

into ordinary shares of £0.02
Issue of deferred shares on 29 June 2020

143,427,200

at £0.019 per share
7,171,360

143,427,200

Issued during the year
Ordinary share issued on 30 September 2020

43,116,659

Share capital as at 31 December 2020

50,288,019

143,427,200

On the 29 June 2020 the Company completed a 20:1 share consolidation.
On 30 September 2020 the Company moved to the Standard Segment of the Official List and
raised £1.293 million by placing 43,116,659 at 3p per share.
The ordinary shares confer the right to receive a dividend, the right to one vote per share and
the right to participate in a distribution on a winding up of the Company or a return of capital.
The deferred shares confer no rights to receive a dividend or other distribution, no right to
participate in income or profit and no right to receive notice or speak or vote at a general meeting.
They solely confer the right on the return of capital after the nominal value together with the
£100,000,000 has been paid to the ordinary shareholders.
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12. Equity
Share Premium Account
£000
29,648
431
(23)
30,056

At 1 January and 31 December 2019
On issue of shares on 30 September 2020
Expenses of issue of shares
Balance as at 31 December 2020

Merger Reserve
£000
251

At 1 January and 31 December 2019 and 31 December 2020

The Merger Reserve arose from a business combination in a previous period where the
nominal value of shares issued differed from the fair value of assets transferred.
13. Notes of Cash Flow Statement

Loss for the year
Adjustments for:
Income tax expense
Expenses paid with the issue of shares
Operating cash flows before movements in working capital
Decrease in receivables
Decrease in payables
Cash used in operating activities
Income taxes
Net cash flows used in operating activities

2020
£000

2019
£000

(340)

(350)

43

(1)
-

(297)

(351)

20
(61)

122
(239)

(338)

(468)

-

-

(338)

(468)

Cash and cash equivalents comprise cash and short-term bank deposits with an original maturity
of three months or less. The carrying amount of these assets is approximately equal to their fair
value.
The Company’s net cash has moved as follows during the year

Cash and bank balances

1 January
2020
£000

Cash flow
£000

Non-cash
Movements
£000

31 December
2020
£000

171

889

-

1,060

14. Capital commitments
The Company had no commitments to purchase property, plant and equipment (2019: none).
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15. Financial risk management objectives
Capital risk management
The Company manages its capital to ensure that it will be able to continue as going concern
while maximising the return to shareholders.
The Company is a Cash Shell.
The capital structure of the Company at 31 December 2020 consists of net funds, which
includes only the cash and cash equivalents disclosed in note 13, and equity attributable to
equity holders of the Company, comprising issued capital, reserves and retained earnings as
disclosed in the statement of changes in equity.
The Company has no debt at 31 December 2020 (2019 : £nil).
Equity includes all capital and reserves of the Company that are managed as capital.
Categories of financial instruments
Financial liabilities and assets included in the balance sheet are as follows:

Financial assets measured at amortised cost
Other receivables
Cash and bank balances

Financial liabilities measured at amortised cost
Trade payables
Accruals
Other payables

2020
£000

2019
£000

2
1,060

10
171

1,062

181

2
30
-

42
50
1

32

93

All of the financial assets and liabilities are held at amortised cost. The Directors are of the
opinion that there is no material difference between the book value and the fair value of any of
these assets or liabilities.
The exposure of risk to the Company’s objectives, policies and processes for managing the
risk and the methods used to measure the risk are set out below.
Interest rate risk
The Company currently has no external borrowings, and consequently there is no exposure to
interest rate risk.
Credit risk
The Company has no trade receivable balances and only minor other receivables and thus
there is no significant current risk of non-payment. Credit risk on cash and cash equivalents is
managed by depositing funds with high rated banks.
Liquidity risk
The Company is currently being maintained as a Cash Shell under and the Board will keep
costs to a minimum in order to preserve cash.
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15. Financial risk management objectives (continued)
Currency risk
The Company’s only current exposure to currency risk is with regard to amounts held in foreign
currency bank accounts. The non-sterling cash balances at 31 December 2020 were US$130
(2019: US$12,064).
16. Financial risk management objectives
During the year the Company did not pay or approve a dividend (2019: no dividend). The
Company has no distributable reserves to allow declaration of a dividend.
17. Related Parties
On 30 September 2020 a company controlled by one of the directors, Mr Dwight Mighty,
received 666,666 ordinary shares of 2p each for its work during the placing. The shares granted
represent 1.3% of the enlarged share capital of the company and represent a value of £20,000
at the placing price of 3p per share.
18. Post Balance Sheet Events
There were no post balance sheet events
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